Key Responsibilities: Ensure company service quality in the local area.

Note- Vacancies may increase or decrease based on the company’s requirements.
Preference will be given to local candidates

Why Join PBMT All Solutions?

At PBMT All Solutions, we foster an environment where creativity and innovation thrive. We
offer ample opportunities for career growth, continuous learning, and the chance to be part
of a company that is making a difference across various industries.

Important Dates: online or offline

Starting date of form filling: 10 November 2024

Last date of form filling: 25 December 2024

Last date for fee payment: 25 December 2024

Date of Examination & interview : February month 2025

List of selected candidates: February last week 2025

Date of joining: 3 March 2025

Required Documents: Selection letter, Passport-sized photo, all marksheets.

Application Process: Submit it by given link

Application fee: Non-refundable ¥399/- for all candidates (application considered only
after successful fee payment)

Selection Process: Above 50% marks in the test are eligible for an interview and

will be contacted for the interview. Final selection is based on performance in the
interview.

Employment Eligibility: Candidates must provide valid documents as per applicable Indian
employment laws.

How to Apply:

Interested candidates may also apply directly on our website link.

Exam pattern: online test or offline



Test consists of 100 questions; each question is for 1 mark.

Maximum marks: 100.

Minimum qualifying marks: 50.

Syllabus:

1. Mathematics

Number System: Real numbers, irrational numbers.

Algebra: Polynomials, linear equations in two variables, arithmetic

progressions.

Trigonometry: Basic trigonometric ratios, trigonometric identities, heights and distances.
Geometry: Properties of triangles, circles, constructions.

Statistics & Probability: Mean, median, mode, probability basics.

Coordinate Geometry: Distance formula, section formula.

2. Social Science

History: Indian freedom struggle, Indian national movement, post-independence India.
Geography: Resources and their development, agriculture, manufacturing industries, water
resources, population.

Civics (Political Science): Indian Constitution, democracy, electoral politics, working of
government institutions.

Economics: Development, sectors of the economy, money and credit, globalization,
consumer rights.

3. Management (Introductory Concepts)

Fundamentals of Management: Principles and importance of management, types of
management.

Business Studies: Introduction to business environment, entrepreneurship, types of
business organizations.

Basic Marketing: Understanding of marketing mix, sales, and consumer behaviour.



Financial Literacy: Basics of budgeting, saving, and investing.

4. Computer Science

Basics of Computers: Hardware, software, input/output devices.

Internet and Networking: Basics of the internet, browsing, email etiquette, and online
safety.

5. English

Grammar: Basic English, Tenses, parts of speech, direct and indirect speech, active and
passive voice.

6. Reasoning

Verbal Reasoning: Analogies, coding-decoding, direction sense, blood relations, series,
classification.

Arithmetic Reasoning: Basic mathematical problems involving logic and calculation & other.
7. General Knowledge

Current Affairs: Latest national and international news, sports, awards, and important
days.

Indian History and Culture: Overview of Indian heritage, independence movement.
Geography: Physical geography of India, climate, major rivers, and mountains.

Indian Polity: Indian Constitution, basic rights and duties, and structure of the government.
Indian Economy: Basic concepts, sectors of the economy, and recent economic
developments.

General Awareness: Basic Rules of life, Traffic Rules, currencies, and capitals.

Terms and Conditions:
Employment Type: Full-time.

Working Hours: 8 Hours.



Salary: May vary based on the position divided into Field Executive (12000-15000), Manager
(18000 - 21000), and Zonal Manager (22000 — 25000). During the training period, the salary
will be 50% of the actual salary; after this, it will Increase by 5% - 10% every month of based
your performance.

Benefits: Competitive salary, performance-based incentives, life insurance (after becoming
permanent), and professional development opportunities.

Pension: 5%-25% of the basic salary will be provided as a pension from retirement for a
minimum of 10 years (as per company terms and conditions).

(Anukampa niyukti is also available as per company terms and conditions.)

Termination conditions:

A. Bad behaviour towards family and consuming any kind of drugs and alcohol.
B. Bad behaviour towards staff and customers during duty time.

C. Involvement in any kind of fraud or criminal cases.

Final selection is based on interview performance and the committee members’ review.

Promotion and increment:
A. On the basis of your performance and behaviour.
B. Promotion will be awarded based on the suggestions of seniors.

C. Every three to six months, Managers and Zonal Managers will change, and they will give a
report on your performance to the company.

D. At the time of joining, the candidate should sign a security bond for 3 years (the
bond is based on company terms and conditions; the candidate should read it
carefully before signing).

Jurisdiction Area: Any disputes related to PBMT All Solutions’ services shall be governed by
the laws of

Madhya Pradesh, with exclusive jurisdiction in the courts of Bhopal.
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